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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SGRKS WFG COLLEGE, HARI HAR
Name of the head of the Institution Dr. S.H Pyati
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02198242613
Mobile no. 9448415360
Registered Email sgrks_hrr @ahoo. co.in
Alternate Email i gacgi ri yamma@nai | . com
Address 4th Main, J.C Extension, Shinpbga Road,
HARI HAR
City/Town HARI HAR
State/UT Kar nat aka
Pincode 577601




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. N ranjana Murthy B. M

Phone no/Alternate Phone no.

021492242613

Mobile no.

9448188331

Registered Email

i gacgi ri yamma@mai | . com

Alternate Email

drni ranj ananurt hybm@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. giriyammacol | ege. or g/ wp-

cont ent / upl oads/ 2019/ 01/ AQAR _2017-18. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv giriyanmmacol | ege. org/ en/ aca
dem c-cal endar - of - 2018- 2019/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.22 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 10- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.giriyammacollege.org/wp-content/uploads/2019/01/AQAR_2017-18.pdf
https://www.giriyammacollege.org/wp-content/uploads/2019/01/AQAR_2017-18.pdf
https://www.giriyammacollege.org/wp-content/uploads/2019/01/AQAR_2017-18.pdf
https://www.giriyammacollege.org/en/academic-calendar-of-2018-2019/
https://www.giriyammacollege.org/en/academic-calendar-of-2018-2019/

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Honest Effective Teaching and Conpletion of the Prescribed Syllabus Mking the
teachers acquainted with the inportance of NAAC Arrangenment of Programs to

devel op the all
sem nars and wor kshops to enhance their
t he col |l ege.

round personality of the students Allow ng the Teachers to attend

abilities Installation of CCTV Caneras in

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Regul ar conducting of all the
classes, trying to avoid any

di st ur bances.

Al'l the classes conducted regularly,
keepi ng the obstructions to the

m ni num Sone special classes were al so
taken for the effective conpletion of
teaching the prescribed syl abus.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3050_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3050_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3050_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3050_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3050_Contribution.xlsx

2. Procurenent of necessary
books, sports goods, and furniture to
be purchased with the avail abl e funds.

2. Necessary books, sports goods, itens
of furniture were purchased with the
avai | abl e funds and were nade avail abl e
for the use of all the students.

3. HRD training to be arranged
for the students.

3. HRD training was conducted for the
benefit of all the students of our
col | ege.

and Cl ass Senminars to be conduct ed.

4. CGeneral Know edge Tests to be [4. Three General Know edge Tests were

conduct ed. conducted for the students on
13/ 08/ 2018, 04/10/2018, and 28/ 02/ 2019
and three prizes were given to the
achi evers in each test.

5. A Special Guest Lecture Series|5. Special CGuest Lectures were

conducted in each of the Departnents.
Depart nment -wi se Cl ass Sem nars were

al so conducted. The details of the

cl ass sem nars and photos are avail abl e
in the concerned departnents.

6. Co-curricular and Extra-
curricular activities to be conducted
to pronote the all-round devel opnent of
the students and to incul cate hunman

val ues in them

6. Many Co-curricular and Extra-
curricular activities were al so
conduct ed. Many progranms and functions
were arranged. Many sports activities
wer e al so conduct ed.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur institution has a partial

Managenent | nformation System .
Partially Conputerised Ofice. Recently
all nost all the informations fromthe
governnent, University and ot her

organi sati ons are received through

email and we will also reply through
emai |, preparation of HRMS, online
paynent of incone tax, PF, ESI,

Prof essi onal Tax, on |ine paynent of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3050_Quality.xlsx

other bills to their bank accounts
directly. The paynent of Schol arship
amount to the students bank account
directly. The whol e exam nati on process
of the Davanagere University has been
computerised. W are follow ng the sane
system ii. Online admi ssion process
for | year students. The entire

adm ssion process is conpletely
comput eri sed such as issuing and
receiving application forns,
verification, issue of receipts,
preparation of students list for

Uni versity approval and al so for other
purposes. iii. Online paynent of
university fees. In the beginning the
university fees are collected by the

of fice fromthe students and deposited
i nto bank account every day. After the
compl etion of the adnmi ssion process the
concerned fees is paid to the
university directly. iv. Partially
digitalised library. Al the activities
of the library are partially
digitalised. a) Enrol nent of students
b) Issue of ldentity cards to the
students c) Conputerised Stock register
d) Issuing and returning of books e)
Internet facility for downl oadi ng study
materials relating to their subjects v.
Creation of WhatsApp groups of each
class. To provide college informtion
to the students regardi ng adm ssion
process, |ast date of adm ssion,

exam nation tinme table, unexpected
hol i days and postnent of exam nations,
unexpect ed changes in any ot her
programes and ot her rel evant

i nformation. To provide study nateria
to the students. To provide information
about job opportunities To provide the
i nformati on about coaching to Bank

CA, FDA, SDA, KAS and | AS exam nations
etc. To establish continuous link with
the students. vi. Conputer lab with
internet facility. There is a well
establ i shed conputer lab with 24
computers along with internet, WFi and
UPS facilities. A projector is also
installed in the conputer |ab which is
convenient to the teachers to do
practical as well as theory classes

si mul taneously. W have MOU with Shri
Arunkumar , Vishistha Tally Conputer
Acadeny Davanagere, where in 22
students under gone the training for 3
nmont hs and conpl eted the course, for
which the certificates are issued by




the concerned authority. Al the
students of the college are allowed to
make use of conputer lab. vii. One
computer to each of the teaching and
clerical staff with printers. W have
been proud to say that to perform
academ ¢ and non academ c activities
all the teaching staff have been

provi ded desk top conputers with
internet and WFi facilities. Al the
teachers are doing their work about
their concerned committees with the
hel p of conputers and printers. The non
teaching staff have al so been provided
computers and printers. viii. Provision
of WFi in the college campus. The
entire college canpus is provided with
WFi facility. The teachers w Il nake
use of this facility for teaching
purpose. For this Digitalised Boards
have been installed in the class roons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mont h-wi se plans for teaching and allotnent of the number of periods (hours) to
each of the topics of the prescribed syllabus are done every year in the
begi nning and curriculumdelivery is effectively done in accordance with the
plan. Al the teachers prepare their |ectures according to the plan. There is a
very good central library which works as blood veins of both the teachers and
students. A good number of nmagazines, journals, weeklies, fortnightlies,
nont hl i es, news papers, etc., are available in it. A few departnents have their
own Departnental Libraries. For effective curriculumdelivery, the foll ow ng
nmet hods are used: 1. Qur college follows the curriculum prescribed by
Davanagere university i. In a few departments, neetings are held to discuss and
allot the topics of the syllabus to be taught. ii. The tine-table comittee
prepares a well-planned Tinme Table by considering the needs of the rura
students. After the approval of the tine table by the principal, all the
cl asses are engaged in accordance with it. iii. Calendar of events of the
college will be prepared on the basis of the cal endar of events of Davanagere
university iv. Teachers prepare their lectures and deliver themeffectively,
usi ng the avail abl e | CT-enabl ed teaching nethod, along with the chalk and talk
nmet hod. Qur delivery systemis a judicious conmbination of the traditional and
the nodern methods. v. Al the classes are held according to the tine table.
vi. Al the teachers provide the highlights of the taught itens to students.
vii. Questions and di scussions are encouraged in the process of teaching. viii

Class Semi nars are conducted for students. ix. Each student should do and
submt an assignnent every senester. x. Al the assignments are val ued and

allotted marks. xi. Comrerce students have to do skill devel opnent projects.
Xii. Special guest lectures are arranged in all the departnments. xiii. Tutorial
cl asses are al so conducted. Al the departnents record the cl asses,
assignnents, semnars, and skill devel opnment programres in their work diaries.

Al these minute preparation will lead to success in effective pedagogy and for




effective curriculumdelivery. Bridge courses are well planned in the beginning
and executed by few departnments.. xiv. The Renedial and Special classes are
held for slow learners as well as SC, ST and al so open for backward cl asses.
This process will helps the students to concentrate on chall engi ng i ssues of
syl l abus, Tutorial classes are also conducted. work diaries are maintained
regul arly by teachers, in which class and subject wi se syllabus, plan for the
conmpl etion of the syllabus, individual tine table, academnm c cal endar, tutorial
cl asses, adm nistrative help, class exam nation work and other co — curricular
activities are included. Enrichment programmes:- To devel op the skills anbng
t he students various departnents conduct workshops, sem nars, special tasks and
enrichnment programin association with carrier & counselling cell & other

out si de organisations. - As per the guidelines of the DVG University Two | A
tests, if needed third test is also conducted. The internal marks are awarded
on the basis of test, skill devel opnent, assignnents, sem nars.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally with NI L 02/ 09/ 2018 120 Enpl oyabi | Ski Il
GST ity Devel opnent.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 24 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
HRD Tr ai ni ng Progranmme 30/ 07/ 2018 131
Training on Tally in 09/ 07/ 2018 131
GST
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3050_Program_introduced_1608117448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3050_Value_added_courses_1609153930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3050_Projects_undertaken_1609153995.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| . Feed back fromthe Students :- The feedback is taken fromlIl year and II
year students every year. It is obtained in the format prescribed by the
governnent. Formats are distributed anong students through the Cl ass teachers
and they are asked to mark their choices and preferences in answer to the
mul ti pl e choi ce questions in conplete secrecy. lets every teacher know hi s/ her
eval uation by the students. Afiter that, a consolidated report is prepared and
submtted to the Principal. He would then speak to all the teachers

i ndi vidually about the evaluation by the students and gi ve suggestions for

i nprovenment. The forns of the feedback and the analysis are naintained by Dr.

G B. Gangadhar appa, Associ ate Professor of Conmerce. The feed back fromthe
students is collected about the syllabus, nmethod of teaching, application of

| TC, tinme managenent, conpletion of syllabus, maintenance of discipline etc.
The students are also required to give the feed back about various facilities
provided by the college like library, sports, conputer |ab, drinking water,
canteen, wash roons, rest roons, auditorium digitalised class roons,

adm nistration facilities, scholarships and all other co curricular activities
Iike NSS, cultural, placenent, Wnmen enpowernent cell, Gandhi Adhyayana Kendra,
e Anal ysis of the student feedback: - The conbi nati ons/ courses offered by the
coll ege are relevant. - The vastness and depth of the syllabus is convenient
for semester system - The objectives stated in each course are reachabl e
successfully. - The students opine that electives offered in terns of rel evance
to their specialised streans are good and hel pful. - The content and pedagogy
are encouraging for extra learning and self- learning. - Majority of the
students are satisfied with the courses with practical conponents. Il. Feed
back fromthe Parents :- Two neetings of parents and staff are held every year.
The feed back is collected through face to face interaction about the
curriculum fee structure, teaching, teaching nmethod, infrastructure
facilities, transportation facilities to the rural students, college tinmngs,
performance of the students, other co curricular activities and canmpus
discipline etc. Suggestions for inprovenent are received fromall the parents
and necessary actions are taken. ¢ Analysis of the Parents feedback: - Mjority
of the parents are contended with the | earning experience gained by their wards
t hrough prescribed curriculumof the course. - Conpared to the curricul um of
the other universities, the present syllabus of Davanagere University is nore
conpetent. - All the prograns are having rel evant curriculum suitable for needs
of the students and society. - Majority of the parents feel that recent changes
of technol ogy have been incorporated in the curriculumand satisfied with the

| evel of curriculumdesign as per the requirenent of enployability - Mst of
the parents appreciated the canmpus discipline |like prayer, dress code, thought
of the day, Birth Day wi shes, Appreciation of students achi evenents in sports,
cultural and other conpetitions. The parents appreciated our college library
and internal library facilities and al so the system of providing additional
library books to the top scorers of each class in every senester




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom Commer ce 90 88 88
BA Arts 160 68 68
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 413 Nill 10 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 10 5 5 5
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Class Teacher System is used as mentoring system in our college. Every year one teacher is nominated as the
teacher of a class. Each class has a teacher of its own. They are called class teachers. These class teachers
work as the mentors of each allotted class. At the beginning of the academic year, the class-wise names of the
class teachers (mentors) are announced. These teachers are responsible for the academic progress and
psychological development of students of the classes. The class-teachers visit the classes assigned to them on
regular intervals and interact with them and listen to the grievances of students. They try to solve problems of the
students with the consent and support of the management, the principal, and the staff. The guidelines to the
Class teachers are :- 1. They have to select leaders of their class on the basis of merit. 2. The class teachers are
supposed to discuss the problems of the students once in a week. 3. Collecting the personal information of the
students and maintenance of secrecy. 4. Encouraging the students to solve their problems themselves by
thorough analysis. It helps to develop their analytical and thinking capacity. 5. Trying to solve the external
problems like financial, social, health and others by providing necessary suggestions. 6. The class teachers will
make an effort to have regular contact with their parents and get necessary cooperation and confidence. 7. To
inculcate administrative and academic quality among the students. 8. Total implementation of events of
academic calendar. The Executive Officer of each sub-committee acts as a Mentor for a group of 45 students
and gives academic, personal and career counselling. The concerned class teachers will evaluate the learning
ability of the students keeping entry point results and class tests as yardstick. After classifying them into less-
abled and more-abled, less-abled students will be taken care of in the classroom as well as outside the
classroom through assignments, home works and repeated evaluation. More-abled students will be motivated by
providing extra library facilities and by personal care to reach higher goals. More-abled students will be
encouraged to exchange their ideas with the less-abled students. The class teachers have their own strategy of
conducting guest lectures to impart knowledge in the field of management, self-employment, information



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3050_Demand_ratio_1608118103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3050_ict_tools_1608118627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3050_e_resource_1608118629.xlsx

technology, soft skills, etc., by inviting faculty from different colleges and University Employment Bureau. The
Chartered Accountants, Industrialists, Bank Managers, and Professors from Management Institutes are invited to
deliver guest lectures. In this way, our students are encouraged to develop skills like interactive learning,
collaborative learning and independent learning. The class teachers with the help of other teachers instils a
passion for knowledge and love of learning among its students. It makes our students aware of the fact that
learning also takes place beyond the curriculum and outside the college. The teachers encourage students to
raise questions without any hesitation. They are made to involve themselves in seminars, workshops, field visits,
and social and economic surveys (conducted as a part of NSS camps).

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

413 10 1,41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

5

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Pro

cess and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom B.Com 3 2019 28/ 06/ 2018 31/ 07/ 2018
BA B.A. 3 2019 28/ 06/ 2018 31/ 07/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Two | nternal
Ski |l

transparent.

senest er exani

uni versity rules.
Even senesters.

Qur

nations. After

weeks after

the first test.

the valuation, t
students to nake them aware of their
two tests cone below 12 out of 20,

m st akes.
an i nprovenent test

Tests and One | nprovenent Tests are conducted for all
Devel opnent activities are conducted for Commerce students.
continuously evaluated at the institutional
Preparatory Exam nations are conducted at the end of Odd and
As per the university nornms,

| evel

t he cl asses.
Al'l these are

in accordance with the

the Eval uati on nmet hods are kept

institution conducts the Orientation Programe for
Students to nmake them aware of the eval uati on process
are conpul sorily conducted—ene at the end of eight weeks and the second test at
the end of the four
are supplied by the institution according to the fornmat
uni versity. The question paper pattern is in tune with the pattern of the
papers are shown to the
If the average marks of these
i s conducted. The best

The | nt ernal

he answer

Assessnent
provi ded by the

1st year

Senester-wi se two tests

Books



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3050_Honours_recieved_1609154562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3050_Evaluation_1609154608.xlsx

two scores of the three tests will be taken into consideration to find out the
average score. Both the formative and summative eval uati on approaches are
adopted to calculate the nmarks secured by the students. This helps us in
knowi ng whet her a student is bel ow average or above average. ? The Exam nati on
Commi ttee announces the tine table, accordingly conducts Internal Assessnent
tests and narks are di splayed on the notice board for the information of
students. The students are inforned to convey the same to their parents. The
val ued test books are given to students to understand their errors and view the
mar ks given. The doubts of students, are clarified by the concerned teachers. ?
The Exam nation commttee will also take the responsibility of sending the
Internal Assessment marks to University Examination Portal. ? Any doubts of
students about the allotment of nmarks and eval uati on nethods are clarified by
teachers. ? The institution conducts the senmester exam nations according to the
uni versity rules and regul ations. ? The University has introduced codi ng net hod
for valuing the answer scripts and the central evaluation is conducted. ? There
is also provision for photo copy, re totalling, and reval uation. The
institution inplements the evaluation reforns initiated by university by
strictly following them Al the teachers attend the valuation canps w thout
fail. Al the teachers are provided Marks Registers wherein they have to record
subj ect-wi se track record of each student commencing fromthe internal test
marks to the final exammarks with analytical details of results. Parents of
the poor perforners in tests and exaninations are invited for a neeting with
the heads of the departnents and sonetines, the Principal. Results of the
Uni versity exam nations are first announced in the Davanagere University web
portal. Later, the results are sent to the respective Colleges fromthe
University. Then the marks cards are distributed to the students. The results
of exam nations are communi cated to students through internet facility
avail abl e at our conputer and information centre.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Keepi ng the University Acadenic Cal endar and U.G C. guidelines pertaining to
wor ki ng days as base, thorough discussions are nade in the Staff Meeting. The
experi ence of every teacher, during the previous academ c year, is taken into
consi deration. After concrete discussion, final acadenic cal endar is prepared
and published in the prospectus of the college and announced in the notice
board of the college. Teaching plan is prepared by every teacher based on the
statutory requirenments of the University and is recorded in the work dairy
approved by the principal. Calendar of tests and exami nations is prepared in
accordance with the university regulations and it is notified on the notice
board before the commencenent of classes. Annual Academ c Cal endar for the year
2018-19 is enclosed. SI. No. Particulars Dates 01 Admission to the Degree
Cl asses 15-06-19 to 22-08-19 02 Commencenent of I, Il1l, and V Senester Cl asses
17-06-19 03 World Popul ation Day 11-07-19 04 Wel cone Orientation to | Degree
Students First week of August 19 05 Independence Day Cel ebrations 15-08-19 06
Wnen Enmpower ment Progranme by Wonen Cell Second week of August 19 07
| nauguration of Cultural Forum Third week of August 19 08 Parents-Staff Meeting
Last week of August 19 09 Teachers’ Day Cel ebrations 05-09-19 10 | |.A Tests
First week of Sept. 19 11 One Day Educational Trip Second week of Sept. 19 12
Wrld Literacy Day 08-09-19 13 Ozone Layer Protection Day 16-09-19 14 N. S. S.
Day Cel ebrations 24-09-19 15 General Know edge Tests Aug. Sept, 19 and Jan.
Feb., 20 16 Voluntary Bl ood Donors’ Day 01-10-19 17 Gandhi Jayant hi
Cel ebrations 02-10-19 18 Guest Lecture Series and Sem nars Last week of Sept.

19 19 Il 1. A Tests First week of Cct. 19 20 International Wnen' s Heal th Day
10-10-2019 21 HRD Trai ni ng Second week of October 19 22 Third Tests for B. A as
per University norns Third week of Cctober 19 23 Cosing of I, IIl, and V

Senmesters 26-10-19 24 University Senmester Exans Vacation 28-11-19 to 14-11-19
25 Commencenent of |1, 1V, and VI Senester C asses 02-12-20 26 New Year’s Day




Festi val

Cel ebrations 01-01-20 27 Nati onal

week of March 20 40 Third Tests for
March 20 41 Closing of I1,

IV, and VI

Trips

Youth Day 12-01-20 28 N. S.S. Canp and Youth
20-01-20 to 26-01-20 29 Republic Day Cel ebrations 26-01-20 30
Enpl oynment QGui dance Last week of Decenber 20 31 Cuest
Sem nars First week of January 20 32 |
World Wonen’s Day 08-03-20 34 Industrial
February 20 35 Val edictory of the Cul tural
Et hnic Day Last week of February 20 37 11
A Function by Human Rights Cell

Lecture Series and
. A Tests First week of February 20 33
and Educat i onal
Forum Last week of February 20 36
. A Tests First week of March 20 38

Last week of

Second week of March 20 39 HRD Traini ng Second

B. AL as per

Uni versity norns Third week of

Senmesters 31-03-20 42 University Sem

Exanms, Val uation and Vacation 01-04-19 To 31-05-20 43 Announcenent of the
Resul ts 31-05-20 44 Re-opening of College for 2019-20 01-06-20

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. giriyanmracol |l ege.org/en/results/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B.COM 3 BCom Commer ce 68 65 94. 11
B.A 3 BA Arts 48 44 91. 66
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Not conducted during the acadenic year

2018-19

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ni |

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NI L

NI L

NI L

Nill

NI L

View File



https://www.giriyammacollege.org/en/results/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3050_Pass_percentage_1609155684.xlsx
Not conducted during the academic year 2018-19
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3050_Research_Fund_1609155727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3050_Awards_won_1609155763.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

NI L NI L NI L NI L NI L Nill

View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

4

View File ViewFile

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 00 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il 00
View File ViewFile
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 4 1 2
nar s/ Wor kshops

View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3050_Incubation_centres_1609155777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3050_journals_notified_on_UGC_1609155859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3050_Books_and_Chapters_1609155887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3050_Books_and_Chapters_1609155885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3050_Bibliometrics_1609155906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3050_Index_1609155922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3050_Index_1609155922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3050_Faculty_participation_1609155943.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Earth Day Tal uk Legal Cell 10 250
Visit to NSS units of our 10 60
O phanage of O dage col | ege
Peopl e and Orphans’
Asyl um
Nat i onal Voters’ Muni ci pality, 10 400
Day Har i har
Nat i onal NSS Units of our 10 350
I ntegrati on Saptah col | ege
Pol i ce and Commbn Pol i ce Depart nent 10 300
Peopl e
Sadbhavana Day NSS units of our 10 250
col | ege
Swachchbhar at h Pakhavada and 10 110
and Plantation Spandana
Associ ati on

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds Gener al Awar eness 10 200
Awar eness Hospital and about Al DS and
Red Ri bbon Unit [bl ood donati on.
Wrld Earth Tal uk Legal Awar eness 10 250
Day Cel | about keepi ng
the earth safe
for the future
generati ons.
Visit to NSS units of Devel opi ng 10 60
O phanage of our coll ege the quality of
a dage Peopl e concern and
and O phans’ ki ndness anpbng
Asyl um students.
Nat i onal Muni ci pality, Creation of 10 400



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3050_Extension_1609156052.xlsx

. Swachchbhar at h
and Pl ant ati on

Spandana
Associ ation

pl antation in
t he coll ege
canpus.

Voters’ Day Har i har awar eness about
the i nportance
of voting.
Nat i onal NSS units of CGat h t aki ng 10 350
I ntegration our coll ege cer enony.
Sapt ah
Pol i ce and Pol i ce Bui | di ng good 10 300
Comon Peopl e Depart ment relationship
bet ween t he
police and the
publ i c.
Sadbhavana NSS units of Qat h taki ng 10 250
Day our coll ege cer enony.
Pakhavada and Cl eani ng and 10 110

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

NI L

NI L NI L

Nill

Nill

NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3050_Students_in_extension_1609156141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3050_Collab_activities_1609156161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3050_Linkages_1609156175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3050_MoU_1609156189.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EasyLl b Ful l'y 2007 2007

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26438 3421400 96 22338 26534 3443738
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nl
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 25 25 1 1 6 9 150 9
g
Added 0 0 0 0 0 0 0 0 0
Tot al 51 25 25 1 1 6 9 150 9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3050_augmentation_details_1609156347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3050_Library_1609156583.xlsx

recording facility
NLL

NI L

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.18 1.22 1.87 2.42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The col | ege governing council, in consultation with the principal, plans and

procures the infrastructure facilities required for effective teaching in the
institution like classroons with ventilation, toilet blocks, common staff room
l'ibrary, reading room principal’s chanber, vehicle parking , auditorium
pl ayground, etc., are provided. The managenent has restructured the library,
of fice, chanber of the principal, strong room staff room and the classroons
in the new building. Wth the support of UGC funds, the Managenent digitalized
the classroons and the library. This has facilitated the effectiveness of
teaching and | earning. The coll ege has been creating facilities for curricular
and co-curricular activities. There are six digital classroons and two snall
common cl assroons. There is a big Auditoriumfor arranging semnars and
functions with necessary equi pnments |ike conmputer, LAN, Miltinedia sound
system LCD projector, interactive snmart board, etc. The spacious library is
conputerized and is equipped with ICT facilities. Each of the nenbers of the
teachi ng and non-teaching staff has a conputer each with internet facility. To
meet the requirenents of students with physical disabilities Special
consideration is shown to them by providing ground floor class roonms. Speci al
care is taken in the library to provide books. Al the facilities available to
themfromthe University and the government are provided to them our Library
Information centre has been serving as Learning Resource Centre. It has an
Advi sory Committee constituted of the Principal as the President, the Librarian
as the Secretary, one staff Menber and the student academni c | eaders. The
significant initiatives inplenented by the Advisory Conmittee are: ?
Digitalization of the Library. ? Allocation of adequate funds for the purchase
of books, CDs/DVDs, furniture equi pments, subscription of nagazi nes and
journals and other reading materials. ? Conputer and free internet facility is
provided in the library for the use of the students. Resol utions regarding
i ssue of books annual stock verification weedi ng of obsolete, and old nmaterials
and mai ntenance of the library and to make it student/user-friendly etc., are
passed in the neetings of the advisory commttee. Students of all the classes
have an easy access to the library and they can go to the library at any tine
during the working Layout of the Library includes Reading Roomw th 15 Tabl es,
each accommodating 8 students, Staff Reading Section, and UGC Network Resource
Zone. There is a 12-point Milti-Gymin the sports room The coll ege has both
i ndoor and outdoor facilities, playground for outdoor games |ike Kho-Kho,
Vol l ey Ball, Ball Badmi nton, Basket Ball, Hand Ball, Kabaddi etc., and indoor
ganmes |i ke Table Tennis, Chess, and Carom Shuttle Badm nton, etc. There is a
big play ground with courts for different ganes. There are two NSS units
consi sting of 200 volunteers and one Red Cross unit. The Sports Conmittee
organi zes and conducts sports conpetitions. The Cultural Conmittee conducts
cultural activities and conpetitions in the auditorium The Managenent plans
and ensures that the available infrastructure is in line with the acadenic
grow h of the institution. The principal sees that the infrastructure is



NIL

optimally utilized.

https://www.giriyammacollege.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal VHRD 3 30000
b) I nternati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Foundat i on,

enhancement scheme enrolled
Bri dge Course in 18/ 06/ 2018 120 Depart nment of
Engl i sh G ammar Engl i sh
Ski I | based 28/ 07/ 2018 350 BreT Sol uti ons,
Trai ni ng Progranme Bangal ore
Coachi ng for I|AS, 18/ 01/ 2019 100 SC, ST Welfare
I PS, PSI, and Bank Departnment, Hari har
Exam nati ons
Di sha Qutreach 29/ 01/ 2019 120 Mukundappa and
Trai ni ng Progranme Vasant hakumar,
Dhar wad
Soft Skills 31/ 01/ 2019 120 Vi dyaposhaka
Trai ni ng Progranme Sanst he, Hubli
Job Opportunities 27/ 02/ 2019 120 Deshapande

Hubl i

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Ski | | based Ni Il 400 Nill Ni Il
Trai ni ng
Pr ogr amre
2019 Coachi ng 100 Nill Nill Ni Il
for |AS,
I PS, PSI,
and Bank



https://www.giriyammacollege.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3050_Scholarships_1609157021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3050_Development_Schemes_1609157061.xlsx

Exam nati ons

2019

Sof t
Skills
Trai ni ng
Pr ogr amre

Ni |l

150

Nill

Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
05 100 9 00 Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 25 B. A Arts Di fferent B. Ed.
colleges in
Davanager e
2019 5 B. A Arts Davangre M A.
Uni versity
2019 21 B. COM Conmrer ce Davangr e M COM
Uni versity
2019 11 B. COM Commer ce Davangre M B. A
Uni versity
2019 4 BA. BCOM Arts, Davanager e LLB
Conmer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3050_Guidance_1609157080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3050_Placement_1609157141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3050_Progression_1609157159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3050_Qualifying_1609157345.xlsx

Wel cone and Orientation I nstitutional 400
to Freshers 1

I naugural of the Institutional 400
Cul tural Forum 1

Teachers’ Day Institutional 400

Cel ebrations 1
Sports Practice of I nstitutional 50

Pl ayers 1

Interclass sports Institutional 150

conpetitions 1
Desi Sanskrithi Utsav Institutional 400

Day 1

Exaugur al (Val edi ctory) Institutional 400

of the Cultural Forum 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Il Ni Il Ni Il 00 NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Cul tural Forum of our college is the Students’ Council. It works for the
benefit of all the students of our college throughout the year. It conducts
several activities which lead to the all-round devel opnent of the students. The
important activities conducted by the Cultural Forum during 2018-19 are as
follows: Cultural activities :- 1. Organisation of welcone function for
freshers to welconme the first year B. A and B. Com students. During the wel cone
function we al so conduct orientation progranmme to introduce the freshers to the
institution and institution to the freshers. 2. |nauguration of Cultural Forum
of our college. 3. Organisation of Teachers day cel ebration by conducting
various sports and cultural conpetitions anong the teachers. 4. Cel ebration of
Nati onal Festivals |ike Independence Day , Gandhi Jayanthi, Valni ki Jayanthi,
Republ ic Day and Anbekar Jayanthi. 5. Celebration of inportant Days |ike
I nternational Whnens Day, Wirld Grls child day, National Integration Day and
Saptaha. 6. Organisation of Desi Sanskrithi Usav at the end of the academ c
year. 7. Organisation of Velidictory function and send off to the out going
students. Representation of students on Acadeni ¢ and Admi nistrative bodi es/
committees:- 1. The class representatives are the nenbers of the cultural forum
of the college. 2. The class representatives of final year B. A and B. Com becone
the General Secretary and Joint Secretary of the cultural forum alternatively.
The remai ning class representatives work as the Executive Conmm ttee Menbers.
The Principal heads this commttee 3. The general secretary of the cultural
forum becones the nenbers of the 1 QAC of the college. Al the Ofice bearers of
the cultural Forumare invited to the neetings of various commttees. Al the
activities and programmes of the Students’ Union are decided in its neetings
and conduct ed under the chairmanship of the Principal. 4.The students
representatives fromeach class are taken as nenbers of various conmttees |ike



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3050_Activities_Organised_1609157368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3050_awards_in_activities_1609157387.xlsx

NSS, Wonen Cell, Placenent Cell, Youth Red Cross Unit, Library, Sports
Magazi ne, General Know edge and others. Orhers: i. Providing a |ist of poor
students to the principal for getting themfee concessions. ii. Providing
financial assistance to the needy students. To execute the activities decided
by the Students’ Union, funds will be raised by collecting the S.U., fees from
all the students uniformy with in the provisions given by the law. To spend
and account for it one lecturer is inducted in this comttee, who will act
i ndependent|y under the supervision of the Principal. Al the office-bearers of
the Students’ Union voluntarily participate, with nore enthusiasm in the
activities like the Induction and Wl cone progranme, the Inauguration Function,
the arrangenent of Guest Lectures, the Cel ebration of Teachers’ Day and
Nati onal festivals, the N.S.S. Special Canps, Sports and Cul tural Conpetitions,
etc. It is the policy of the institution to pronote the participation of the
students in extra-curricular and co-curricular activities such as sports, NSS
and cultural activities by giving 15 of attendance in case they face shortage
of attendance in one or other subjects. Athird test is also conducted for
t hose students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, our institution has a registered Alummi Association. It was established on
01-12-2005. Its Registration nunber is: 250/2005-06. It has been functioning
actively since the beginning. Al the out-going students register their names
init and beconme nenbers of it. At the tine of registration, they give details
about their future educational programmes. They informthe Association about
the courses they join. Mst of the Alumi nenbers participate in all the
activities of the college actively and support its progranmes. The President of
the Alumi Association is the nenber of the QAC. a) List of Current Ofice-
Bearers: SI.No. Nanme Designation 1 Anurupakumari R President 2 Latha KV
Secretary 3 Lakshmi G C Director 4 Nethravathi S. '’ 5 Pooja S. '’ 6 Taj aswi ni
MB. '’ 7 Chandrika Patil ' 8 Archana M '’ ? The Alumi Associ ation
participated in all the activities of the college voluntarily during the
academ ¢ year 2018-19 like the Plantation of trees, A ds Awareness Progranme,
Jathas, and Cultural Programmes during the N. S.S. special canp conducted by the
college at Sarathi Village, Harihar (Tg). On the occasion of the Republic Day
Cel ebrations, the nenbers of the Alumi Association along with Principal and
staff visited the Governnent Hospital, Harihar, and enquired the patients about
their health and the treatnment given to themin the Hospital and al so
distributed fruits to all the patients. Since our Alumi Association is at the
buddi ng stage, all its nenbers take part with nuch enthusiasm in all the
activities of the institution and they contribute their ideas for the growth
and W& have the nechanismto seek feed back from our graduates through the

Al ummi Associ ation to i nprove the growth and devel opnent of the institution.
The Alumi Association of the coll ege has been functioning under the gui dance
of a senior teacher. Alumi nenbers are invited for all the functions and
programres of the college. The Alumi has been contributing its mght for the

i nfrastructural inprovenent and the academni c inprovenent of the college The
coll ege is working out the nethod of seeking feed back from our ex-student

enpl oyer. The detailed records are nmaintained in the college by the concerned
commttee. c) Details of the Alummi occupying Prom nent Positions is as
follows. Sl.No. Nane of the Student Course/Job 01 Shwetha S.D. Narayana Heart
Centre, Bangalore 02 Pavitra S.B. Fedility National Finance, Bangal ore. 03
Varshitha P.M Cost and nanagenent Accountant. 04 Geetha K. N. M Com Davanagere
University 05 Prema N M Com Davanagere University 06 Sushma M Byali M Com
Davanagere University 07 Savitha B.M M Com GCovernnent.P.G Centre Davanagere
08 Radha . N M Com Governnment.P.G Centre Davanagere 09 Ashwini S.M M Com




Governnent.P. G Centre Davanagere 10 Varsha R K. M Com Government.P.G Centre
Davanagere 11 Chaitra L.P. M B. A Davanagere University 12 Kruthika GS. MB. A
Davanagere University 13. Kavya GS. MB.A U.B.D.T. Engineering College
Davanagere. 14. Anjum Banu R | BPS Davanagere 15. Aparna G M | BPS Davanagere
16 Sushma I.M M A. in Econonics, Davanagere University. 17 Bindu Shree R

B. Ed. Davanagere 18 LAKSHM M S B. Ped. Davanagere . 19 Ranjitha GMA. in
Econom cs, Davanagere University.

5.4.2 — No. of enrolled Alumni:

1202

5.4.3 — Alumni contribution during the year (in Rupees) :

9600

5.4.4 — Meetings/activities organized by Alumni Association :

One Meeting was conducted on 14/11/2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Head of the institution fixes the adnministrative and academ ¢ plans to be
achieved in a particular year by interacting with the President, Secretary and
nmenbers of the managenent, parents , alumi, enployers, and the students. The
necessary budget provisions to execute targets are nade by proper allocation of
budget. To execute the overall objectives of the institution, different
conmittees are forned in the staff nmeeting under the chairmanship of the
principal. Each conmittee is headed by one or two teachers and student
representatives are taken into these commttees. Specific budget is allocated
within the franmework of rules and regulations. Al the academ c and
adm ni strative functions are decentralized and executed in a denocratic way
with due accountability. For speedy and qui ck governance, the Library and the
Admi nistration are conputerized. At the end of the academ c year, all the
targets fixed at the beginning will be evaluated and failure and success are
critically analyzed in the staff neeting. Strategies are suggested to convert
the nunber of failures into zeros by continuous hard work. The Academ c audit
i s done based on the stakehol ders’ feedback and financial audit is done by a
qualified chartered Accountant. Leadership is the capacity to translate vision
into reality. The Principal is given financial and academ c freedom by the
Managenent to take all the measures possible for the all-round devel opnent of
the college. The Principal, being the head, has the responsibility of groom ng
| eadership in staff and students. He encourages the Faculty to conduct all the
activities of the college according to the design and plan for inplenentation.
The students are allowed to arrange nmany progranmes and efficiently discharge
their duties. In this way, the college tries to devel op | eadership quality both
in the staff and students. The institution has effective internal co-ordination
and nonitoring nechanism This is achieved by the Principal by conducting staff
nmeetings . The Managenent holds it’s neeting every nonth for adm nistrative
internal audit. In these neetings the plan of the institution, quantum of
execution, and the hurdles in the execution of those plans are discussed in
detail and renedies are found out for effective functioning. Formation of
Various Conmittees conprising of staff nenbers, |ike Exam nation Comittee,
Cultural Conmittee, Sports Conmittee, Library Conmittee, Magazine Committee
Ti me- Tabl e Conmittee, Docunentation Conmittee, Wb Up gradation Conmmittee, Tour
Committee, etc., are formed in the beginning of every academ c year. Al the
matters related to the conmittees are discussed in the neetings, decisions




taken, and inplenmented. The Principal is the Chairman of all the commttees.
Functioning of effective QAC. The | QAC was fornmed on 10-03-2005. It has a
seni or nmenber of the staff as its Co-ordinator. Al the teachers are the
menbers of the | QAC. The Secretary of the PouraSevaSamthi is also its nenber.
A few nmenbers represent the Public and Parents of our students. The | QAC
conducts four neetings—+wo neetings each senester. It discusses neasures for
qual ity enhancenent, plans activities and progranmes, and inplements themin
accordance with the plans. Al the programmes are conducted under | QAC.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent I nclusion of industrial visits and

educati onal excursions. Conplenmenting

the traditional exam nation with skill

devel opment work, paper presentations

by students in class senminars, and one
assi gnnent by each student.

Teachi ng and Learni ng W de access to internet facility to
i ncul cate online | earning anong
students. Learning through industri al
visits and educational excursions.
Enhancenent of |earning skills through
sem nars and assi gnnments.

Exami nati on and Eval uati on Strict adherence to the rules and
regul ati ons of the university regarding
exan nations. Internal Assessment Tests
and Preparatory Exam nations.
Conpul sory participation of the
teachi ng nenbers in the central
val uati on.

Research and Devel opnent Four teachers have M Phil., degrees

and Five teachers have Ph.D., degrees.

Encour agenent to teachers to present
research papers in seninars.

Li brary, I CT and Physi cal Provision of WFi facility on college
Infrastructure / Instrunentation prem ses to help the study of
eresources. Conmputers with internet
facility and xerox facility in the
library for the use of all the
students. One conputer with internet
facility to each of the teaching and
nont eaching staff with printers. Five
Digital classroons. Five laptops to
seni or teachers. Four printers to the
room of the teaching staff. Procurenent
of necessary books, teaching aids,
sports goods, etc.

Human Resour ce Managenent Motivation to the teachers to
participate in Refresher and
Orientation Courses, and Wrkshops.




Arrangenent of conputer training
programres in Tally for students.
Creation of awareness about traffic
rules and regul ations in students.
Mai nt enance of work diaries by the
teaching staff. Effective functioning
of the Career Counselling Cell for the
benefit of students. Appointnent of a
doctor who visits our college once in a
week for facilitating health checkup
for students.

I ndustry Interaction / Coll aboration I ndustrial visits for students.
Lectures by eminent industrialists of
our locality.

Admi ssi on of Students Online adm ssion and registration of
adm ssion in the university. Online
paynment of fees. Strict observance of
rul es and regul ati ons of government for
reserved categories.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Di ssenm nation of information through
What SApp groups.

Admi ni stration Recei ving and sendi ng i nformation
t hrough enmai | s.

Fi nance and Accounts EBanki ng system for noney transfers
and paynents.

St udent Admi ssion and Support Online admi ssion and paynent of fees.

Online application for student

schol arshi ps. Online paynent of
schol ar shi ps.

Exam nati on Onl i ne Subm ssion of exam nation
applications. Online downl oad of Hall
Tickets. Online dissem nation of
i nformati on about room al |l ot nent,
seating, date, and tinme to students
directly.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3050_Faculty_Emp_1609157562.xlsx

development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

Nill NI L NI L Nill Nill NiTl NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nl Nill 00
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

00 00 400

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution submts its budgetary requirenents annually. Accordingly the
institution receives the budget for different purposes. Utilization certificate
is submitted to the conpetent authority. The mmjor sources of our institutiona

receipts / funding are the salary grants fromthe State Governnent,

Devel opnental grants fromthe U G C, and the fees fromstudents coll ected
under various heads. W have adequate budget to cover the day-to-day expenses
of our institution. In case of any deficit in any head of account, it will be

collected fromthe students as per the provisions made in the Governnent
orders. The accounts of our institution are audited annually. After the closure
of the financial year, we invite a qualified chartered Accountant nom nated by

t he Managenent to undertake the local / internal audit. Internal Financia
Audit is done by M. Vinayak D. Joshi, Chartered Accountant, Davangere, every
year. Al the records related to the receipts and expenditure are verified and

approved by the Chartered Accountant. In case of need, suggestions are also
taken and necessary corrections are nade. The statenent show ng the Budget and

Actual expenditure for the financial year 2018-19 . SI.No. Particul ars Budget

(Rs) Actual expenditure(Rs) 01 Academic facilities Library books 14,500 14115

Newspaper and periodicals 43,000 41900 Wbsite 65000 66,900 02 Physi cal
facilities Tel ephone 21000 22802 El ectricity bill 25,000 26012 Sanitisation

4,500 5841 Furniture 10,000 10558 Repair and mai ntenance 100, 000 1, 44, 000

I nsurance 1,175 1,175 Printing and Stationary 20,000 20,000 Equi pnent 6, 000

8,625 The internal audit of 2018-19 was conducted in the nonth of Decenber
2019. The inportant highlights of the internal audit are as follows:- 1. The

bal ance sheet is full and fair bal ance sheet containing the necessary
particulars and is properly drawn up so as to exhibit a true and fair view of
the institution as at March 31st 2019. 2. The Inconme and Expenditure Account
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shows a true bal ance of surplus for the year ended 31st March 2019. 3. The
information and expl anations provided by the institution for the purpose of
audit are found to be satisfactory. External Financial Audit was to be
conducted by the Joint Director, Shivanpgga. But the audit was not conducted
during 2018-19. The Audit of 2018-19 was conducted from 15-7-2020 to 16-7-2020
for two days. The external audit was conducted by shri. Miralidhar B. N
Accounts Superintendent , Joint Director Ofice, Shinbpga. It was revi ewed on
28-07-2020 by Shri B, G Mall eshappa. Accounts Oficer, Joint Director Ofice
Shi noga. The inportant highlights of the external Audit are:- The proper
mai nt enance of Cash book, pass books, Cheque books and counter files, Receipt
book and stock register, conputerised recei pt books, Daily recei pt book, Fees
recovery book, Scholarship details, , service books, Salary acquaintance,
Annual I ncrenent register, Advance towards purchase of post stanps, stationary,
nmeeting notices and m nutes, The details of payment of income tax and
prof essional tax, work dairy. The sone inportant objections were raised in the
external audit are—dtilisation of sports funds, the subnission of utilisation
certificate to University, stock verification of |ibrary books, depositing of
tution fees to Joint Account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Parent Teacher Associ ation. However, Parents Staff Meetings are regularly
conduct ed.

6.5.3 — Development programmes for support staff (at least three)

Support staff is permitted to attend the Training programme in Staff Training

Institute, Zilla Panchayat, Davangere. Support staff is permtted to attend the

Training progranme in the Exam nation branch of Davanagere University. Support

staff is permtted to attend the Training programre in the office of the Joint
Di rect or, Shivanogga.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Creation of C asswi se WhatsApp groups. 2. Purchase of books which help
students in their preparation for conpetitive exanm nations. 3. Personality
Devel opnent Programmes.

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal
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Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

A lecture
on The
Ef fects of
Hor nonal
Fl uctuati ons
on Human
Body.

15/ 09/ 2018

15/ 09/ 2018

15/ 09/ 2018

300

2019

Bl ood
Donati on
Awar eness
Pr ogr amme.

28/ 03/ 2019

28/ 03/ 2019

28/ 03/ 2019

300

2018

Kodagu
Keral Fl ood
Rel i ef
Awar eness
Pr ocessi on

21/ 07/ 2018

21/ 07/ 2018

21/ 07/ 2018

400

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Ni |l Nill Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
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community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
NI L Nill 00
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i. Plantation of trees on the canpus. ii. Use of organic manures and
fertilizers for plants. iii. Ban of plastic carry bags on the canpus. iv. Use
of cloth banners instead of plastic banners. v. Creation of awareness about the

significance of protection of the environnment.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

To strengthen the areas identified by NAAC our institution has nade endeavors
to pronote best practices as follows: W have been follow ng many best
practices in our college for the benefit of the students, institution, and
society as a whole. Since only the best two practices are to be described here,
we have chosen: 1. Celebration of Desi Sanskriti Utsav Day, and 2. |ssue of
i brary books on Deposit Schenme. 1. Cel ebration of Desi Sanskriti U sav Day: |t
is neant for all the students of the college. Every Desi Sanmskriti Utsav Day
has been a mlestone in the history of our institution. During 2018-19,
Fol kl ore Festival (Janapada Jatre) was arranged. Al the students partici pated
inthis festival with nuch enthusiasm The festival began wi th Durga
rat hotsava. Many trained students exhibited their skills in the different folk
forms |ike gaayana, dollu kunitha, hal age baditha, etc. This occasi on gave a
platformto our students to understand the different fornms of folklore and the

cultural practices that are observed during the celebration of the festival
The Cel ebration of Desi Sanskriti U sav Day has been responsible for a great
increase in the cultural/traditional/fol kloric awareness of our students and a
sense of oneness in themin spite of differences. 2. Issue of library books on
Deposit Schene: This practice is entirely in the interests of the students
only. In this system during the final exam nations, books are issued to the
students according to their requirenments by collecting the amount of the price
of the books as deposit. The amount will be refunded to the students at the
return of the books after the exam nations. This practice has proved very
useful to all the students. The Issue of Library Books on Deposit Schene has
resulted in the increase of exam nation results of our students. No student of
our college ever feels that she has no suitable or sufficient books for her
studies at the tine of exam nations. No problens have been encountered so far
i n observing these best practices. The resources required for these practices
are used fromthe coll ege account. The best practices of the Cel ebration of
Desi Sanskriti Utsav Day and the |Issue of Library Books on Deposit Schene
i ncul cate good qualities of healthy conpetition, group spirit, sociability,
responsi bility, |eadership, cultural awareness, traditional value, self-
reliance, self-respect, etc. in our students. In addition to the above best
practices, we are also practising soned4 others al so. The programmes are as
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follows :- ? Evaluation of teachers by students. ? Value based education
t hrough cel ebration of National festivals and we inculcate civil
responsibilities anong the students by arranging | ectures by em nent persons.
We involve our students in N.S.S. activities, A ds Awareness progranmmes,
Envi ronnent al Awar eness progranmes, Health and Hygi eni c progranmes, etc. ? W
honour great achievers in sports and ganes. ? W conduct personality
devel opment programmes. ? To develop creativity in the students we have wall
magazi ne and col | ege nagazi ne system ? Meritorious students of college are
honoured every year in the Students’ Union function. ? W have daily Mass
prayer. ? W have introduced Uniformand |I.D. card system for students and
staff. ? We have Staff Fund contributed by all the teaching staff voluntarily
to hel p students from financially-weaker sections and thus we educate 5 to0l0
students every year. ? The staff hel ps sone poor students who coul d not buy
uniform ? To uphold the principle of every child matters, we have birthday
cel ebration of every student by wi shing themin the nass prayer. To devel op
t hought - provoki ng i deas anong students, we have the system of witing Thought
for the Day on the bl ackboard and reading it out in the Mass prayer. ? W
recogni ze Top 10 neritorious students fromfinal year classes and Top 5 from|
and Il year classes to whom we provi de adequate library facilities. ? W
identify Top-5 neritorious students from each class and honour themin the
Students’ Union function. b) Six groups are selected , Each group is named by
Jnanapeet ha awar dees. Each group is assigned with the task of witing the
Thought for the Day everyday, and announcing it in the daily prayer. In the
curricular area we provide information about the programme of works to be
achieved within the stipulated period of tine. The Institution al so nakes
attenpts to convey the curriculum pattern of exam nation, schenme of evolution
duration of course, etc., prescribed by the university and to acconplish these,
sem nars, guest |ectures, project works, hone assignnents, skill devel opnent
activities are seriously practised. In view of the rapid change in the teaching
and | earning process, teachers and students use all types of teaching aids and
teachi ng system has been shifted fromlecture nmethod to | earning-centred
met hod. Al the faculty nmenbers are notivated to undergo faculty devel opnent
progranmmes through which students and all the stakeholders will gain to a
maxi mum extent. Student and teachers contribution to natural disaster. The
bj ectives of this Practice is to devel op human val ues, charity anpong students
and To provide opportunity for both the teachers and students to contribute
generously to people suffering during natural disasters at different part of
the state. To support norally and financially to the needy. The state of
Kar nat aka faced fl ood situation during 2018 and 2019. To enpathize with the
fl ood affected peopl e students and teachers collectively donated Rs. 98, 00000.
As an imredi ate reaction to the problemof the flood affected people, students
collected noney fromdifferent sources and all the teaching and non-teaching
staff donated one day salary for the chief mnister flood relief fund. The
Evi dence of Success is Rs. 98000.00 is collected and donated to chi ef
mnister’s flood relief fund thorough proper channel YOU ARE NOT ALONE The
chief aimof this best practice “"YOU ARE NOT ALONE” is to provide a very strong
academ c, personal and noral support to our students. It ainms at renoving the
meani ngl ess FEAR factor in their lives, So that they can lead an ideal life
wi th enough freedom courage, |ove and respect. There are various conmittees
wor ki ng under NAAC whi ch render solid support to the students in all aspects.
It is needless to say that all our programmes are directly or indirectly ained
at Wnen enpowerment. Sone issues slip away fromour notice and our conmmttees
Such delicate issues are handl ed under this practice. The practice ains
at providing a strong counseling to the students regardi ng | ove,
marri age, chil dren and ot her conjugal issues which escape our notice and
sonetines purpose fully hidden fromelders and teachers. Dealing with teenage
problens itself is a very challenging task. Since this practice concentrates on
the problens of girls non-acadenic, personal and teenage problens designing and

?

al so.




i mpl emrenting the practice is very carefully and brilliantly handled. Grls who
are attracted towards various nmatters |ike |ove, sex, elopenent, narriage etc,
The col |l ege considers these issues quite seriously and has deci ded to counse
such students very diligently through this best practice entitled * YOU ARE NOT
ALONE' Entering into the personal lives of the students is known to be very
precarious, critical and sonetinmes dangerous al so. Curbing their nobile usage
in the college campus is another challenging task. The necessity and freedomto
use nobiles can | ead to unnecessary problens |ike chatting with boy friends
which lead to many nore problens. Controlling this activity and segregating
necessary and unnecessary phone calls is a real challenge. Celebrating
Val entine’s Day without any in depth know edge and purpose is another big craze
of today’s youth. On the whole the entire issue is quite sensitive and needs to
be handl ed skilfully The best practice “YOU ARE NOT ALONE” is a novel venture
whi ch attenpts at streanlining the students academ ¢, non academ ¢, personal
and conjugal lives. Keeping in view the tendencies of today s youth the
practice concentrates on building a strong noral foundation for their future
lives. The responsibility of this practice is |ooked after by Wnmen Cell with
the cooperation all the staff nenbers. The wonen Cell|l arranges specia
| ectures, counseling, psychol ogical counseling, |egal counseling friendly
advi ce sessions to the needy girls regarding inportant matters |ike, teenage
probl ens, eve teasing, marital / conjugal problens, nobile nmania, and other
del i cat ei ssues, students who attend special |ectures on goal oriented academc
mattersare also indirectly influenced. Sone of the students in our college are
marri ed and several of them have marital problens, donestic violence and
probl ens of divorces. The general guidance is given in such issues through
special lectures by experts in wonen studies, |egal issues, nedical /health
i ssues etc. If needed Counselling is also done by the wonmen Cell. By keeping
the rural students in mnd we have arranged special rack facilities to each
class to keep their nobile and the responsibility of nmaintanance is given to
the class representatives. The success of this practice lies in the fact that
nost of the students have realized their m stakes, solved their problens,
recei ved our support and suggestions very cordially . By rigorous practice and
strict evaluation of all these programmes, we have ensured that the best
practices of the institution have been internalized.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. giriyammcol | ege. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution has a notto that epitom zes the suprene ideal for which it has
been founded: Educating and Enpowering the Wonen. The Vision of our institution
is: To strive to becone an institution of excellence in the field of higher
education and to ensure integrated enpowermnment of wonen for the service and
progress of the mankind. Qur coll ege has been perform ng, since the beginning,
for educating and enpowering the wonen of our area. Qur priority is to give
good education to the wonen of this area and to nmake themself-reliant and self-
respected so that they can beconme enpowered for the service and progress of the
manki nd as a whole. Qurs is the first wonmen’s college in Harihar taluk and the
second in Davanagere district. Since its beginning in 1984, it has been
performng at its best to give quality education to the wonen of this area and
it has been successful in it. Thousands of wonen have becone educated and
enpl oyed and have becone responsi bl e nmenbers of the society and mankind. A few
years ago, our college admitted boys to a newy introduced course of BBM which
was closed down | ater on. Except this, our college has been educating and
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enpoweri ng wonen, and wonen only. The college has two NSS units, youth Red Cross
unit . They all focusand nurture to incul cate social values and inportance of
soci al service by the youths. The students nust conprehend the nature of Indian
society and ignited towards micro | evel social service and socia
responsi bility of higher education institutions. The various activities
organi zed under these units contribute student sensitization towards inclusive
devel opment, chall enges of dynamic society along with their personality
devel opnment. They are al so exposed to better understandi ng and applicability of
curriculum prescribed for them 1.Area of Distinctiveness: Village Adoption by
College NSS Units Nane of the Village: Sarathi Harihar Tal uk, Davanagere Di st.
Ceographi cal Location : Around 10 kns fromthe college Cbjectives: 1.To create
awar eness anong villagers about the denerits of Al cohol consunption 2.To
educate villagers about the inportance of cleanliness 3.To enlighten villagers
about inportance of rural econony and rural -urban mgration. 4. To create
heal th awareness. 5. To create Legal Awareness 6. Plantation of trees.

Col I aboration: Government Hi gher primary school, Sarathi. G ama Panchayat,
Sarat hi Students Participation: 100 students have visited the village and
organi zed various prograns for eleven hours to the success of the programe.
Resource persons: 1.Dr. Gangadhar Sharma Health O ficer, Tapovana Ayurvedic
Hospi tal . Dodda Bathi. 2.B Manjunath, Manager Sri Shakthi Dhama, Al coho
Deaddi ction centre, Davangere Nature of progranme: Special Lecture Procession
by students Personal Counseling Evidence of success: 1. The persons who were
addicted to the al cohol were educated and because of this awareness progranme,
few of the villagers have decided to quit the habit. They have realized the
i mportance of healthy life and its influence on the welfare of their famly and
posterity. 2.Because of this programe, many of the villagers have constructed
toilets and the open defecati onhas come down drastically. 3.The villagers are
al so actively participated in cleaning programmes voluntarily.

Provide the weblink of the institution

https://ww. giriyanmmacol | ege. or g/ en/ hone/

8.Future Plans of Actions for Next Academic Year

Future Plans of our college for the next academ c year are as follows: -
Enhanci ng academi c excel |l ence of students by organising various guest | ectures,
industrial visits, skill based training progranmmes, organising of Job fairs,
Human Resource Devel opnent Programmes, Soft Skill Training progranmes, Coaching
cl asses for preparation for entrance exam nation for higher education. e
Providing still nore infrastructure facilities to students and staff for yet
better teaching and learning. 1. The nanagenent of our college has been proposed
the extention of auditoriumbuilding and to provide a provision for two wash
rooms and digitalised sound systemw th proper ventilation. 2. Renovation of
semnar hall:- It is proposed to use the seninar hall for class sem nars, group
di scussi ons, workshops, coaching cl asses, training programmes, guest |ectures and
also for small functions. It is proposed to provide to provide all the ICT
facilities. 3. Mnor repairs of the main building. 4. Sitting arrangenments to the
students for their lunch. 5. Fencing with M5 ness work to the entire college
field. 6. To make a provision for separate roomfor exam nation work and carrier
and Counselling cell. « Devel opment of soft skills in students. It is planned to
arrange various soft skill programmes |ike |egal awareness, world youth skill
day, personality devel opnent programes, awareness and preparation for
conpetitive exam nations, devel opnent of comunication skills, resune witing,
wor kshop on carrier gui dance and job opportunities and other training programes.
 Enhanci ng social conpatibility anbng students through NSS and RED CROSS units
of our college. It is proposed to involve our NSS and Red Cross unit vol unteers
in social conpatibility and responsibility by organising various programes such
as jathas, special canps, orphanage centres, hel ping the people who are in
troubl e, involvenent of students in swachcha Bharath Abhiyana. |nvol venent of
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students in health check up progranmes |ike bl ood donation and bl ood donati on
awar eness progranmmes, eye check up and heart check u programes. ¢ Incul cation of
human val ues into students through vari ous progranmes by inviting swamjis of
Ramakri shna Vi vekananda Ashranma and ot her mat hs. Val ue based education through
the cel ebaration of National festivals |like Independence day, Gandhi Jayanthi,
keep Silence Day and Republic day etc. ¢« Arranging a Spoken English Course for
the benefit of our students by inviting neighbour college English professors. e

I ntroduction of a few PG courses particularly MCOMand M A in few subjects. e
Special care to direct all the activities of our college to result in the all-
round personality of our students. ¢ Programmes to nake our students self-reliant
and self-respected. 1. To nake our students self reliant and self confident by
organi sing | egal awareness programes, |nternational Wnen's day cel ebration
guest |ectures on wonen rights, protection of child girl etc. 2. To enpower our
students it is proposed to organi se vari ous women enmpower nent programes . ¢ To
ensure quality in admnistration through regular internal audits. ¢ To upgrade
library with nmore nunmber of books. ¢ To mmintain and upgrade conputer |ab. ¢ To
pronote research culture anong our students and staff. ¢ The devel opment of G een
canpus.
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